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Workplace illnesses and injuries are probably the last things employers want to think about, but it’s necessary for them to be prepared in the event of a workplace incident. From what the form is to what incidents employers need to record, read on for what employers need to know about the OSHA 300 Log. Defined: What is OSHA and Form 3007
The Occupational Safety and Health Administration (OSHA) is an agency of the U.S. government under the Department of Labor. Congress created OSHA from the Occupational Safety and Health Act of 1970, to ensure health and safety standards for employee working conditions. OSHA’s mission is to aid in prevention of work-related injuries,
illnesses and deaths. OSHA also sets and enforces standards by providing training, outreach, education, and assistance. Certain employers are required to prepare and maintain records of serious occupational injuries and illnesses using the OSHA 300 Log. Businesses with more than 10 employees must maintain OSHA injury and illness records unless
OSHA classifies the business as exempt. If you have less than 10 employees during the year, you do not have to keep illness and injury records. What Information Needs to be Recorded on the OSHA 300 Log? According to OSHA, information that should be logged on the OSHA 300 Log includes work-related deaths and every work-related injury or
illness that “involves loss of consciousness, restricted work activity or job transfer, days away from work, or medical treatment beyond first aid.” Additionally, work-related illness and injuries that are diagnosed by a physician should also be included. If an incident does occur, employers must decide if the case meets OSHA’s record-keeping guidelines
within seven calendar days of when the employer receives information about an incident. From there, the employer must establish the following, according to OSHA: Whether the incident is a new case or an existing one Whether the incident is work-related or not Which form needs to be filled out as the injury and illness report, either OSHA’s 301:
Injury and Illness Incident Report or an equivalent form For more information about specific instructions and to view the OSHA 300 log, visit OSHA’s website here. OSHA Requirements for Employers By law, employers must provide their workers with a workplace that doesn’t have hazards and must follow all OSHA safety and health standards.
Employers must find and correct any known safety and health issues in the workplace. OSHA further requires employers to eliminate hazards by making possible changes in working conditions rather than relying on personal protective equipment such as masks, gloves, earplugs, etc. When necessary, employers must: Provide safety training to
workers in a language they understand Keep accurate records or work-related injuries and illnesses Perform tests in the workplace, such as air sampling Provide personal protective equipment at no cost to workers Provide hearing exams and other tests when required by OSHA standards Post OSHA citations and annually post injury and illness
summary data where workers can see them Notify OSHA within 8 hours of a workplace fatality Notify OSHA within 24 hours of all work-related inpatient hospitalizations, amputations, etc Display the official OSHA Job Safety and Health: It’s the Law poster Not retaliate or discriminate against workers for using their rights under the law What are
OSHA'’s Guidelines for Work-Relatedness? According to OSHA, “An injury or illness is considered work- related if an event or exposure in the work environment caused or contributed to the condition or significantly aggravated a preexisting condition.” The following are examples of incidents that do not qualify as work-related cases, and therefore
they do not need to be reported in the OSHA 300 Log, according to OSHA’s website: At the time of the injury or illness, the employee was present in the work environment as a member of the general public. The injury or illness involves signs or symptoms that surface at work but result solely from a non-work-related event or exposure that occurs
outside of work. The injury or illness results only from voluntary participation in a wellness program or in a medical or recreational activity such as blood donation, flu shot, exercise class, or company sports game. The injury or illness is the result of an employee eating or drinking their own food or food that's brought to work. For example, if an
employee chokes on food while in the employer’s establishment and develops an injury from it, the case wouldn’t be considered work-related. The injury or illness is caused by a car accident that occurs on a company parking lot during the employee's commute to or from work. Mental illness is only considered work-related when an employee
voluntarily provides an opinion from a physician or other licensed health care professional with appropriate training and experience (like a psychiatrist), who testifies that the employee's mental illness is work-related. Headquartered in Mesquite, Texas, the TEEX center is a Region VI OSHA Training Institute Education Center. Ranking near the top in
the number of program graduates, the center also contracts directly with customers worldwide for expanded training through more than 300 safety and health classes. In addition to the standard OSHA courses, more advanced training and specialty courses are also available. These courses provide the knowledge and skills necessary to create a safe
workplace for employees and to maintain voluntary compliance with OSHA regulations. Taught by professionals for professionals, instructors are experts with years of field experience in compliance training for construction, disaster management, general industry, hazardous materials, instructor development, leadership and supervision, maritime, oil
and gas/petrochemical and safety. Certificate Programs Schedule Of Course Deliveries (Full Schedule) Full Schedule Schedule Of Course Deliveries (Location Specific) New Mexico Junior College, Hobbs, NMArkansas Environmental Training Academy, Camden, ARLive, Online ClassesTEEX OTIEC, Mesquite, TXSpartan Consulting, Odessa, TXTEEX,
San Antonio, TX Funding Options DHS/FEMA Veterans Benefits GSA Delivery Types Online Face-to-Face Blended Online Instructor-Led Course Number Title Description Funding Option Delivery Type Division OSH201 Hazardous Materials (OSHA #2015) Quick View Course Description Construction employers must comply with Cal/OSHA regulations
found in the following subchapters of California Code of Regulations, title 8, chapter 4: subchapter 4 (Construction Safety Orders); subchapter 5 (Electrical Safety Orders); and subchapter 7 (General Industry Safety Orders). The table below allows employers and employees to access specific regulations from these subchapters, as well as useful
guidance materials, posters, and other resources. Note that some of these other resources are Fed OSHA documents that reference federal standards. They are provided only for general guidance purposes, and readers must refer to the corresponding Title 8, California Code of Regulations to determine compliance with California-specific
requirements. Employers are required to comply with all Cal/OSHA regulations that apply to their operations, even if not listed below. The list is meant to assist construction employers and does not detail all Cal/OSHA requirements. Access to work levels Fed/OSHA Fact Sheets: Scissor Lifts Aerial Lifts Powered Platforms

Administrative Requirements Documents on site On Site Hazard Warnings and Postings Recordkeeping Log 300 Lockout/Blockout Training and Inspection Employee Exposures Reports and Notifications Project, Annual and Operating Permit Project/Annual Compressor Tower Crane Excavation Scaffolding >36 ft. Certifications Cranes/Derricks > 3
tons Crane Operators Asbestos Consultant Registration and Licensing Aerial Devices and Elevating Work Platform Aerial Devices and Elevating Work Platforms Airborne Contaminants General Industry Construction Hazard Recognition Asphalt Air Compressors Permit to Operate Portable Compressors Cal/OSHA Pressure Vessels Asbestos Notification
Exposures in Construction Blasting (Abrasives/Sand) Ventilation and PPE Requirements Fed/OSHA Fact Sheet NIOSH Safety and Health Topic Device Blasting (Explosives) - - - Carcinogens Code of Safe Practices Code of Safe Practices Injury and Illness Prevention Program - - - Competent Person - - - Concrete Construction Confined Spaces
Construction Permit Confined Spaces Other Confined Space Operations Corrosive Liquids - - - Cranes Side Boom Cranes and Derricks General Mechanical and Electrical Provisions Fed/OSHA Cranes & Derricks Demolition - - - Electrical Low Voltage (
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